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Research on the Design Interventions to Remote Working
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[Abstract]

Technological developments and individual changes have had a profound impact on remote work. Most of the existing studies focus on the characterization,

mechanism and impact of remote work, but there is a lack of research on the current status of design responses to the trend of remote work. This paper

summarizes the different types of design responses through literature review, systematically sorts out design cases or guidelines that respond to the trend

of remote work, and summarizes the current characteristics of design responses. The results show that the design response at the literature level is mainly

reflected in the three scales of city, community and building, including urban positioning, urban functional zoning, community construction, community land

use, community development, building function layout, architectural space use, etc., and the design practice at the case level presents new characteristics such

as mixed and diversified development of community functions, mixed building office and multiple functions, independent remote office functions, innovative

co-working space model, modular design furniture, etc., At the guideline level, there are guidelines to respond to the trend of remote work, mainly from the

perspective of providing remote work places, building new remote work infrastructure, and building remote work communities. This study objectively describes

the current status of design response to the trend of remote work, and provides reference and inspiration for subsequent design and research.
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